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Benefits Enrollment Guide

Our goal is to offer the best employee benefit options possible. This
includes health, dental, vision, life, disability, and many other
supplemental insurance plans. This booklet is designed to provide  
an overview of Murfreesboro City Schools' plan options. If more
detailed information is needed, please contact the district's Benefits
Coordinator.

Kathleen Hunsicker, Benefits Coordinator
Kathleen.Hunsicker@cityschools.net

615-225-2410

New hires will be eligible to make benefit elections within 30 days of
their hire date. For existing eligible employees, the benefit choices
elected during open enrollment will be effective January 1-December
31. However, it is very important to remember changes (add, change,
or terminate) outside of new hire or open enrollment can only be
made if the employee experiences a qualifying event as defined by the
State of Tennesse group health plan.

When am I eligible to enroll?

Who is eligible?

All full-time employees are eligible to enroll in benefits. If the position
is considered interim, the employee will not be eligible until they have
worked four months or longer.



Premier PPO

Standard PPO

Limited PPO

Local CDHP/HSA 

Enrollment
Enrollment in health insurance is "passive",

meaning the elections made from the previous

year will roll forward if no changes are made during

open enrollment. However, if a change is needed, it

must be done through the State's Benefits

Administration website, Edison. To login, you'll

need your Edison ID which can be found on your

medical ID card or by contacting the district's

Benefits Coordinator, Kathleen Hunsicker. Only

health insurance is enrolled through Edison.

Health Plan
Options

(click on each plan for more details)

Network of
Providers

BlueCross BlueShield Network S 
BlueCross BlueShield Network P - broader network
offering more providers, but added monthly surcharge
of $75-$150 added into monthly premium
Cigna LocalPlus
Cigna Open Access - broader network offering more
providers, but added monthly surcharge of $75-$150
added into monthly premium

Tiers of
Coverage

Employee Only

Employee + Child(ren)

Employee + Spouse

Family

Health Options

What's an HSA?
Click here to see

how a health
savings account

can work for you!

https://www.tn.gov/content/dam/tn/partnersforhealth/documents/sbc_premier_2024.pdf
https://www.tn.gov/content/dam/tn/partnersforhealth/documents/sbc_premier_2025.pdf
https://www.tn.gov/content/dam/tn/partnersforhealth/documents/sbc_standard_2025.pdf
https://www.tn.gov/content/dam/tn/partnersforhealth/documents/sbc_limited_2025.pdf
https://www.tn.gov/content/dam/tn/partnersforhealth/documents/sbc_local_cdhp_2025.pdf
https://www.tn.gov/content/dam/tn/finance/fa-benefits/documents/2023_annual_enrollment/sbc_local%20cdhp_2023.pdf
https://hub.edison.tn.gov/psp/paprd/EMPLOYEE/EMPL/h/?tab=PAPP_GUEST
https://www.tn.gov/partnersforhealth/health-options/cdhp.html


Your doctor or hospital changing
networks is not a qualifying event,
so be sure to confirm your provider
is in network before choosing a
carrier.

All our health plans include comprehensive prescription drug benefits.
The plan you choose will determine your out-of-pocket presciption
cost.

For more information about pharmacy benefits, vaccines, and
discounts, visit Caremark/CVS or call 877-522-8679.

To learn more about the State of Tennessee health plan perks
including the Emotional Wellbeing Solutions, Behavioral Health,
and wellness programs, visit Partners4Health. Employees (and
dependents) must be enrolled in a health plan to access these
benefits.

Health Cont.

BCBST: 800-558-6213
Cigna: 800-997-1617

If your provider is not listed
online, call them directly to

confirm!

Make Sure Your Doctor is in Network!

Pharmacy Benefits Included!

Additional Health Plan Perks!

https://info.caremark.com/oe/stateoftn
https://www.tn.gov/partnersforhealth/other-benefits/emotional-wellbeing-solutions.html
https://www.tn.gov/partnersforhealth/health-options/behavioral-health.html
https://www.tn.gov/partnersforhealth/health-options/included-benefits-extras.html
https://www.bcbst.com/
https://www.cigna.com/?gclid=CjwKCAiApvebBhAvEiwAe7mHSD69cbHPKNyUBlyXiY9CYLbIijFyZ7cHhYbSZ39Z3qxvp9T9X6FUQBoCQg8QAvD_BwE&gclsrc=aw.ds








Employee Health Premiums

Monthly Payroll (Salaried Employees)

Premiums are deducted once per month.



Employee Health Premiums

Biweekly Payroll (Hourly Employees)

Premiums are deducted 20 times per year on the first two
paychecks of the month.



Basic Dental 



Enhanced Dental



Vision



Employee Dental/Vision Premiums

Monthly Payroll (Salaried Employees)

Premiums are deducted once per month.

Biweekly Payroll (Hourly Employees)

Premiums are deducted 20 times per year on the first two
paychecks of the month.



FLEXIBLE SPENDING ACCOUNTS
FSA's are a great way to put money aside,

tax free, to cover eligible expenses.

Employees can choose between medical,

dental, vision, and dependent care

(daycare) Flexible Spending Accounts.

Section 125 Benefits
Offered through USAble Life and Trustmark Life

Every November, employees are offered certain eligible supplemental benefits which are
payroll deducted tax free. Employees can choose to participate in all, part, or none of the

available options. Elections cannot be changed outside of open enrollment or a qualifying
event.

Policies include, but are not limited to, the following:

SHORT AND LONG TERM DISABILITY
In the event you are injured or sick and

cannot work, you still need a check to

cover your monthly obligations. For

covered disability claims, these plans

directly pay you a monthly amount.

VOLUNTARY GROUP TERM LIFE
Term life insurance is great If you need

additional life protection for you and your

eligible family members. You select the

benefit amounts to suit your specific

situation.



All full-time employees become members of TCRS at time of hire. If an
employee has previously worked under a TCRS contributor, the service

time/contributions will accumulate as long as the member has met certain
vesting requirements. For more information regarding retirement and

401k plan features, visit the links below.

Legacy
Certified personnel hired prior to July 1, 2014

and all classified personnel

Kathleen Hunsicker, Benefits Coordinator
Kathleen.Hunsicker@cityschools.net

615-225-2410

Tennessee Consolidated
Retirement System

Click here for plan features

Hybrid
Certified personnel hired after July 1, 2014 

Click here for plan features

Open to all certified and classified personnel
Click here for plan features

401k

Questions? 

Ryan Marlin, Empower Plan Advisor
Ryan.Marlin@Empower-Retirement.com

615-564-7007

https://treasury.tn.gov/Portals/0/Documents/Retirement/Forms%20and%20Guides/Active%20Members/LegacyTeacherMemberGuide.pdf
https://treasury.tn.gov/Portals/0/Documents/Retirement/Forms%20and%20Guides/Active%20Members/HybridMemberGuide.pdf
https://docs.empower-retirement.com/EE/TennesseeWR/DOCS/Plan-Highlights-401k.pdf


Contact Phone Website/Email

615-225-2410
Kathleen Hunsicker

Murfreesboro City Schools
Benefits Coordinator

Customer Service Contacts

Benefits Administration
Health Insurance 

State of TN Group Health

Kathleen.Hunsicker@cityschools.net

615-741-3590 Partners4Health

BlueCross BlueShield
Dental and Vision

Insurance
615-523-1478 BCBST

BlueCross BlueShield
Medical Insurance

800-558-6213 BCBST

Cigna
Medical Insurance

800-244-6224 Cigna

USAble Life
Supplemental Plans

800-370-5856 USAble Life

Trustmark Life
Life Insurance 800-918-8877 Trustmark Life

TASC
Flexible Spending Accounts 800-422-4661 TASC

TCRS
Retirement System

800-922-7772 Tennessee Consolidated Retirement

https://www.tn.gov/partnersforhealth.html
https://www.bcbst.com/
https://www.bcbst.com/
https://www.cigna.com/?gclid=Cj0KCQiA-JacBhC0ARIsAIxybyM6fe2nrxgE0ZMbmHwJg7rlG_NdOne50qhBOUmIpF-I57ERHYcA1pcaAmRREALw_wcB&gclsrc=aw.ds
https://www.usablelife.com/
https://www.trustmarkbenefits.com/
https://www.tasconline.com/
https://mytcrs.tn.gov/DPAS.WebUI.Internet/Common/Pages/Login.aspx

